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Truth in Salary Act

Beginning in January, 2016 and each year thereafter, all school 
districts will be required to provide an annual itemized 
statement of employee benefits received as well as information 
about the total employer contributions to retirement systems 
and health insurance plans.

 On July 30, 2015, there was a joint meeting between the Alabama 
State Department of Education, the Retirement Systems of Alabama 
(RSA) and Harris School Solutions to discuss this new reporting 
requirement.  

 As a joint effort, there will be a new function added to the NextGen
system to produce this letter. 

 Harris School Solutions will coordinate with RSA regarding the exact 
format of the letter.  The goal is to have a format that is standard for 
employees across all state agencies.
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Truth in Salary Act

Harris will generate individual employee letters with 
the following information derived from the Payroll 
System:
 Person Id, Name & Address

 Total gross on checks/statements paid within the fiscal date range 

 Total employer paid benefits on checks/statements paid within the 
fiscal date range, including but not limited to:
 Social Security
 Medicare
 Retirement
 Health Insurance

 Total days of Sick, Personal, Vacation and Holiday  leave accrued 
by the employee during the fiscal date range
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Truth in Salary Act

Harris will also include the following information, provided by the 
Retirement Systems of Alabama, on the Truth in Salary Act Letter:

 (1) RSA-Itemized list of all employee benefits each employee accrued or received 
 (2) RSA-Total of all pension benefits paid to each employee 
 (3) PEEHIP-Single total amount of employer contributions made from funds 

appropriated by AL Legislature to the retirement system 
 (4) PEEHIP-Single approximate percentage of the above total as compared to the total 

amount of either General Fund or Education Trust Fund appropriations
 (5) PEEHIP-Single funded ratio of the applicable retirement system with a listing of the 

amounts of total assets and total liabilities
 (6) PEEHIP-Single total amount of employer contributions from funds appropriated by 

the AL Legislature to the health insurance plan
 (7) PEEHIP-Single approximate percentage of total employer contributions made from 

funds appropriated by the AL Legislature to the health insurance plan as compared to 
the total amount of either General Fund or Education Trust Fund appropriations
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Truth in Salary Act

Considerations to Note:

 The letter will not include the employee’s Social Security Number

 The letter will include a statement similar to the following:

“This document is not to be used for tax filing purposes.”
 The exact format and transmission method for providing data 

from RSA to the school district has not yet been finalized.

 When generating the letters, each district will be responsible for 
providing the proper number of Holidays allowed for all 260-day 
employees for the prior fiscal year.
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Truth in Salary Act

Questions?

Sonja Peaspanen
speaspanen@alsde.edu

334-353-9886

Vivian Lovorn
vlovorn@harriscomputer.com

251-544-4863
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