
ROTC Teacher Pay Issues 
 
A court case involving Butler County confirmed that ROTC teachers in Alabama public schools 
are subject to the State Minimum Salary Schedule for Teachers.  ROTC teachers are required to 
hold a valid Alabama Teaching Certificate even if the teacher does not have a college degree.  
 
However, there are a number of quirks to the correct minimum salary that must be paid to 
ROTC teachers.  As you know, like many Career Tech teachers, ROTC instructors are often 
employed for more than the 187 day standard teacher contract.  These teachers must receive 
at least a pro-rata amount of the local teacher salary schedule for the additional days (same 
daily rate of pay for the extended contract days). 
 
The other quirk is that the agreements with the military service agency require the school 
board to pay the ROTC instructor at least the annual salary that instructor would make in the 
military grade (that the instructor held when he/she left the service) equivalent to a current 
active duty military grade pay.  (The military usually provides one-half the active duty pay, but 
not employer fringe benefits, to the employing school board.)  
 
This can cause the minimum pay for an ROTC instructor to “float” from the minimum teacher 
salary pay to the minimum military pay.  A military pay increase for active duty personnel can 
“float” the ROTC instructor from teacher minimum pay to military minimum pay (usually on 
January 1 although the military may increase certain ranks anytime during the year).  Moving 
up an experience step (or getting a higher degree approved by the Teacher Certification) can 
“float” the ROTC instructor from the military minimum pay to the minimum teacher salary pay 
during the year. 
 

Sick Leave Issues 
 

1. Employees cannot be paid for unused sick leave days at retirement, resignation, or termination. 
2. Unused sick leave days cannot be transferred to other employees after employment has ended. 
3. An employee may not transfer sick leave to another employee for the purpose of converting sick 

leave into retirement credit. 
4. An employee continues to earn sick leave while on sick leave or authorized leave with pay. 
5. An employee that holds two different full-time positions earns sick leave for each position. 
6. An employee must be a member of a sick leave bank to donate or receive catastrophic sick days. 
7. A new employee cannot transfer sick leave days earned out-of-state unless the school board has 

adopted a policy that allows such transfers.  These sick leave days do not count for TRS service 
credit and are not transferable to other Alabama school systems. 

8. A retiring employee cannot donate unused sick leave days to the sick leave bank for future 
catastrophic leave needs. 

9. Alabama A&M is the only four year college that can participate in catastrophic sick leave 
donations. 

10. An employee cannot purchase sick leave days. 
  



Step Raises for Teachers 
 
State Board Rules require experience step raises be given on the anniversary date of 
experience.  The rules use the “anniversary date of experience” instead of “anniversary date of 
employment” because the teacher may have public education experience for partial years.  
Some school systems determine the teachers who will have an “anniversary date of 
experience” that triggers a step raise anytime in the first semester and start the step raise in 
September pay and, for the teachers who will have an “anniversary date of experience” that 
triggers a step raise anytime in the second semester, start the step raise in January pay.  Others 
start the pay step increase in September if the teacher will have “anniversary date of 
experience” that triggers a step raise anytime in the school year.  Either of these methods that 
give the step raise earlier than required would keep payroll from having to keep up with 
employees eligible for step raises each month. 
 
Teachers are responsible for notifying the local superintendent when a higher degree has been 
earned.  According to information on page 15 of the Administrative Code, local boards (usually 
local superintendents) are responsible for submitting the information to the SDE “in a timely 
fashion.”  Teachers are entitled to a pay increase for the pay period that begins after the higher 
degree is verified by the SDE.  State Board of Education Rule 290-2-1-.01 addresses this issue as 
follows: 
 

An employee shall be paid for an advanced degree in the pay period that begins after the 
advanced degree is recognized by the State Department of Education, provided that, if an 
employee has completed service under contract for the scholastic year, the advanced degree 
pay shall begin with the first pay period for service under contract in the subsequent 
scholastic year. 

 
If the teacher completed the required working days for the school year prior to the beginning of 
the first pay period that began after recognition of the advanced degree, the advanced degree 
pay would begin with the next school year (September 30 check) at new salary schedule. 
 
 


