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Who We Are
About Us
The core mission of Hoover City Schools (HCS) is to
provide each student with opportunities to develop
exemplary character and achieve personal
excellence through a rigorous and relevant
curriculum in a safe, caring atmosphere of teaching
and learning. To accomplish this mission, HCS
employs outstanding educators, provides students
with a rich array of course offerings and
opportunities, and utilizes instructional
methodologies that reflect cutting-edge practice in
educational research.
Parental involvement and community support is a
core ingredient to the success of HCS. Examples of
parental support include volunteers in each school,
active parent organizations for athletics and fine
arts and a district parental advisory group made up
of representatives from individual school parent
organizations. City and school officials cooperate on
numerous projects such as the School Resource
Officer Program and use of athletic fields and
facilities. Community support is observed at many
levels.
Academically, HCS students continue to surpass
state and national averages on all assessments.
Other areas of academic pride are evidenced when
examining graduation rates, college placement
exams, state science and writing assessments, and
National Merit Scholar winners.
Founded in 1987, HCS has steadily grown since its
inception, reinforcing the fact that the learning
environment is thriving. The five-member Hoover
City Board of Education is committed to quality
teaching and learning and remains eager to
maintain the high academic standards for which we
have become renowned. From academics to arts to
athletics, the future remains strong for HCS.

Our Community
Hoover, a city of approximately 87,000
residents, forms part of the Birmingham
Metropolitan Area (1.2 million). As a suburb on
the move, Hoover boasts a number of attractive
amenities: top-notch public safety and city
services; award-winning parks and green
spaces; and an array of shopping destinations.
Reflecting the rich diversity of our community,
the Hoover City School System proudly offers
wide-ranging options when it comes to pre-K-12
public education. Teachers are held to the
highest standards of excellence and provide
opportunities for all students to be life-long
learners prepared to contribute positively to a
rapidly changing world.

Personnel
1,190

Certified

651

Non-Certified

$57,201

Avg. Teacher Salary

Riverchase Career
Connection Center (RC3)
opening Fall 2019

Doctoral Degree

35

Specialist Degree

100

Master's Degree

736

Total # of Locally
Funded Units

218

Financial

*By the Numbers

2019 Budget

Transportation

Schools
High Schools

2

Number of Bus Routes

175

Middle Schools

3

Students Transported

7,495

Intermediate Schools

1

4,772

Elementary Schools

10

Miles Driven Each
School Day
Number of Students
Eligible for Transport

10,179

Number of Students
Within a 2-Mile Radius

2,871

Total Enrollment

14,100

Free/Reduced
Lunch

24.83%

Career Center

1

Demographics
White

53%

Black

24%

Hispanic

8%

Asian

7%

Other

8%

Revenues:

$179.7 million

Expenditures:

$191.4 million

Proposed Ending
Fund Balance:

$109.2 million

Local
54%

State
42%

Federal
4%

Debt
Total Long-Term Debt
Avg. Annual Debt Service
# of Years Remaining

*Information provided by Hoover City Schools online profile.

$175.6m
$12m
21

Our Search
Our Search for a CSFO
The Hoover City Board of Education seeks a
visionary and goal-oriented CSFO with a
strong understanding of Alabama school
finance and applicable laws. The Board is in
search of a candidate who has successful
experience as a CSFO and a record of
accomplishment in his/her current position.
Among the traits the board expects to see in a
successful candidate are:
The ability to initiate and adapt to change;
Strong communication and listening skills;
The ability to work with and generate support
from the board and superintendent to meet
system goals;
A high degree of ethics and professionalism;
Sensitivity to diversity and diverse groups;
Proven manager of budget and fiscal affairs;
Strong analytical, multitasking and problemsolving skills; and
The ability to effectively lead a team.

Salary
The salary for this position is negotiable based
on qualifications and years of successful
experience.

Search Timeline
Application deadline:
Tentative interview dates:
CSFO tentative start date:

April 8, 2019
April 15-19, 2019
May 20, 2019

Qualifications
Qualifications

Continuing Education

Alabama law requires school boards to have a
bondable chief school finance officer who is
responsible for the financial management
system that ensures the proper accountability
for funds administered by a local board of

Once certified, a CSFO is required to complete
18 hours of continuing professional education
(CPE) each fiscal year. CPE credit may be
received through the Alabama Association of
School Business Officials (AASBO) or the

education and its schools. The law also requires
the successful applicant have: at least three
years of experience in a business-related field;

Government Finance Officers Association
(GFOA). Documentation for CPE credit
approved for other professional organizations,

successful completion of course certification
requirements within the first three years of
employment; and one or more of the

such as the CPE credit for Certified Public
Accountants, Certified Management
Accountants, and Certified Internal Auditors,

professional requirements listed below:

may be submitted to the University of Alabama,
College of Continuing Studies, for recognition
as acceptable CPE credit. The CPE
requirements for a certified CSFO completing
the certification course requirements are

Hold a baccalaureate degree from an
accredited four-year college or university with a
concentration in a business-related curriculum
(accounting, finance, business administration,
etc.) including at least 9 semester hours in
accounting;
Hold a MBA or other graduate degree in a
business-related field from a regionally
accredited institution;
Be a Certified Public Accountant; or
Hold a baccalaureate degree in a concentration
other than a business-related curriculum but
have at least 24 semester hours of businessrelated courses, with at least 18 hours in the
following courses (or course equivalents):
Principles of Accounting I (3 semester hours)
Principles of Accounting II (3 semester hours)
Intermediate Accounting (3 semester hours)
Cost Accounting (3 semester hours)
Governmental Accounting (3 semester hours)
Financial Management (3 semester hours)
General Management (3 semester hours)
Business (or Organizational) Communications
(3 semester hours)

adjusted for the first year of certification.

How to Apply
This search is being conducted by the Alabama
Association of School Boards. All applications will
be taken through Frontline, AASB’s online
application system, at bit.ly/AASBonlineapp.
If you are new to Frontline, you must first create a
user account and password. Next, log in, complete
the online profile, choose to apply for this search
and upload a cover letter and resume. You also
must have an official transcript sent directly to
AASB from the institution that granted your highest
degree.
If you have previously applied to an AASB-led
search and already have a Frontline account, simply
log in, choose to apply for this search, answer the
questions specific to this search and upload a cover
letter.
A search committee will review all applications and
recommend up to five finalists to the school board.
The board may interview some or all of the finalists.
State law requires that these interviews be public.

Send Transcripts to:
Alabama Association of School Boards
HCS CSFO Search
P.O. Box 4980
Montgomery, AL 36103-4980
or use Joy.Brownell@AlabamaSchoolBoards.org

Applications must be completed and
transcripts received by April 8, 2019.

For More Information
Contact Amber Anderson at 334.386-9433 or
AAnderson@AlabamaSchoolBoards.org

